
 
Bella Vista City Council 

Special Meeting Agenda 
Date/Time:  
  

October 15, 2025 
5:30 PM 

Location: Bella Vista Public Library 
11 Dickens Place 

Mayor: 
John D. Flynn 
 
City Clerk: 
Wanda Lepillez Krug 
 
Staff Attorney: 
Jason Kelley 

Council Members: 
Ward 1, Position 1 - Travis Harp 
Ward 1, Position 2 - Wendy Hughes 
Ward 2, Position 1 - Shea Newport 
Ward 2, Position 2 - Larry Wilms 
Ward 3, Position 1 - Anna Isbell 
Ward 3, Position 2 - Craig Honchell 

 
I. Call to Order 
 This meeting has been given public notice in accordance with Section 25-19-106 of 

the Arkansas Freedom of Information Act in such form that will apprise the public 
and news media of subject matter presented for consideration and action. 

II. Roll Call 

III. New Business 
 See meeting packet for complete ordinances and resolutions. 

 A. RESOLUTION: APPROVING A HEALTH INSURANCE AND BENEFIT PLAN FOR 
CITY EMPLOYEES TO BEGIN JANUARY 1, 2026 

IV. Adjournment 

  

SPECIAL NOTICES TO THE PUBLIC: Upon reasonable notice, efforts will be made 
to accommodate the needs of disabled individuals through appropriate aids 
and services. To request this service, contact City Clerk prior to each meeting at 
479-876-1255. 
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MEETING DATE PREPARED BY LEGISLATIVE TITLE 

October 15, 
2025 

Wanda Krug, 
City Clerk 

RESOLUTION: APPROVING A HEALTH INSURANCE 
AND BENEFIT PLAN FOR CITY EMPLOYEES TO BEGIN 
JANUARY 1, 2026  

  
AGENDA ITEM # III.A 

RESOLUTION: APPROVING A HEALTH INSURANCE AND BENEFIT PLAN FOR CITY 
EMPLOYEES TO BEGIN JANUARY 1, 2026 

  
BACKGROUND 
 

  
RECOMMENDATION 
 

  
FISCAL IMPACT 
 

  
ATTACHMENTS 

1. CORRECTED Resolution Benefits 2026 
2. City Council PowerPoint Presentation 2026 FINAL 
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RESOLUTION NO. ___________ 

 

CITY OF BELLA VISTA, ARKANSAS 

 

APPROVING A HEALTH INSURANCE AND BENEFIT PLAN FOR CITY 

EMPLOYEES TO BEGIN JANUARY 1, 2026 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF BELLA VISTA, 

ARKANSAS: 

 

 SECTION 1:  The City Council of the City of Bella Vista, Arkansas hereby authorizes the 

Mayor and City Clerk to enter into necessary agreements to continue health insurance benefits for 

City employees beginning January 1, 2026, and further approves and authorizes the employee 

benefits plan as presented to the City Council herewith. 

 

 

 ADOPTED THIS ______ DAY OF ________________________, 2025. 

 

        

APPROVED: 

 

    

             

       ____________________________________ 

       Mayor John D. Flynn 

Attest: 

 

 

_______________________________ 

City Clerk Wanda Krug 

 

 
Requested by Mayor 

Prepared by Jason Kelley, Staff Attorney 
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Brown & Brown of Arkansas, Inc.Presented By:
Todd Setser

City Council Special Session – Employee Insurance
October 15, 2025
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Employee Benefits Overview
Medical-Meritain (Aetna network)
• 2026 Renewal Increase 10.2%

• Plan design changes in 2026
• City & employees share cost

Dental-Mutual of Omaha
• Rate hold

• No plan design changes
• City & employees share cost

Vision- Mutual of Omaha (EyeMed network)
• Rate hold

• No plan design changes
• Employees pay 100% 

Base Life & AD&D – Mutual of Omaha
• Rate hold

• $50,000 City Paid (plus AD & D)
Voluntary Life Benefits-Mutual of Omaha
• Rate hold

• Variety of optional life plans employee & family members 
Short Term Disability – Mutual of Omaha
• Rate hold

• Employees pay 100%
• 14 day or 30 day qualification options

Long Term Disability – Mutual of Omaha
• Rate hold

• City pays 100%
H.S.A. & Flexible Spending Accounts-Wex

• H.S.A. - City contributes if employee chooses HDHP health Plan
• City contribution not changing
• $720 annual Single Medical Plan
• $1,416 annual + Family members Medical Plans
• Flexible Spending Accounts

• Medical & Dependent Care – Employee only contributions
EAP – SWEAP 
• Rate Hold

• City pays
• Arkansas based program
• Includes special coverage First Responders

Additional Voluntary - Mutual of Omaha
• Employee Pays
•  Hospital Indemnity
•  Accident
•  Critical Illness
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City of Bella Vista Medical Plan History
History
Ø2023 Fully Insured 34% increase
Ø2024 Fully Insured 29% increase
Ø2024 Moved to Self Funding 
Ø2024 Plan audited in 2025 shows $396,785 in reserves; although this 

was an immature plan year

Self Funding allows us to pay for actual claims up to a specific 
deductible of $100,000 per member with a cap for all small claims.
Goal of Self Funding is to improve our plan and level out volatility.  
Obtain more transparency from carriers and prescription benefit 
managers (PBM).  Receive rebates from PBM’s rather than those going 
back to the fully insured carrier.  Manage adverse selection while 
offering dual option plans.  
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Executive Dashboard
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Continuing Cost Containment Measures
Features Built Into Self-insured Medical Plan 
• Rebates from prescription Drug Companies 

• 2024 = $54,361.49
• 2025 = YTD $56,204.89 

• Samaritan Fund Program for ongoing High $$ claimant
• KISx Program No cost to employee 

• Reduced cost to city for certain procedures such as imaging, some surgeries, etc. 
• Net savings for 2024 and 2025 YTD has been $15,055

• CancerCare Program 
• Special case management for cancer patients
• Second opinions on diagnosis, stages and treatment plan

• Hinge Health Program (New for 2026 Plan Year)
• Intervention for ongoing musculoskeletal issues 
• Virtual Physical Therapy
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2026 Estimated Medical Plan Cost

Claims are running 72% of maximum through September.
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HDHP/HSA Medical Plan Changes 2026 

 BROWN & BROWN  |  7

IRS increased HDHP deductibles/embedded deductibles 

Deductibles & Maximum out-of-pocket - Bella Vista 2026

Plan Design Changes

• HDHP PLAN
• Deductible - $3,500 for an individual ($3,300 in 2025)

• Out-of-pocket Max - $6,000 ($4,500 in 2025)
• Deductible - $7,000 for family ($6,600 in 2025)

• Out-of-pocket Max - $12,000 ($9,000 in 2025)

NOTE: City contributes to H.S.A. accounts
• $720 Single &  $1,416 with dependents
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Co-Pay Medical Plan Changes 2026
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Deductibles & Maximum out-of-pocket - Bella Vista 2026

Plan Design Changes

Co-Pay PLAN 
• Deductible - $1,500 for an individual ($2,500 in 2025)

• Out-of-pocket Max - $5,000 ($4,500 in 2025)
• Deductible - $3,000 for family ($5,000 in 2025)

• Out-of-pocket Max - $10,000 ($9,000 in 2025)
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2025 vs 2026 Medical Rates
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2026 Plan Design
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Dental Insurance 2026
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Vision Insurance 2026
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Discussion/Motion to Approve
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City of Bella Vista Total Cost Summary
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Meritain Renewal

Page 18 of 20



Plan Audit
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Plan Audit
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